
 

 

Presidential Profile 

 
 
The Board of Education invites nominations and applications for the position of 
President of Linn-Benton Community College (LBCC). LBCC seeks a president with a 
deep commitment to student access and success, and genuine support for faculty and 
staff that demonstrates authenticity, empathy, rigor, and demonstrates the ability to 
raise revenue and allocate those resources in direct alignment with the mission, values, 
and strategic goals of LBCC.  
 
The ideal candidate will have a strong, broad strategic vision for the College including 
faculty, staff, students, school districts, universities and other community partners, along 
with the ability to embrace risk in order to create meaningful and lasting change.  That 
change will support and further the College’s three Strategic Goals which are: 

• Productivity – Increase completion to 50% 
• Equity – completion is demographically representative of the District 
• Quality – completion demonstrates capacity to better one’s life and contribute 

back to our community 
 

THE COLLEGE 
 
Linn-Benton Community College was established in 1966 as a two-year public college 
to serve the educational needs of Linn and Benton counties. The College is the sixth-
largest of Oregon’s 17 community colleges and plays a critical role in the well-being of 
both the local and state economies. More than 18,000 students take at least one class 
at LBCC each year, with more than 4,000 attending full time, and about 600 graduating 
each year. Classes are offered at six locations throughout Linn and Benton counties, 
including the Albany campus, centers in Lebanon, Corvallis and Sweet Home, and the 
Healthcare Occupations Center and the Advanced Transportation Technology Center in 
Lebanon. LBCC students benefit from smaller classes where they have greater 
opportunity to interact with faculty and other students, and from faculty who focus on 
teaching and providing the kind of personal attention that guides and supports students 
on to success. 
 
LBCC’s Guided Pathways offer seven core areas of study, which lead to more than 80 
career technical education and transfer degree programs. Students are well-equipped to 
pursue their career path or transfer to a four-year college thanks to cutting-edge 
programming and technology brought to the classroom by exceptional faculty. For those 
seeking a bachelor's degree, there is a degree partnership with Oregon State University 
and Western Oregon University. Lower division collegiate credits earned at the College 
may be transferred to any public university in the state. 
 



 

 

Serving the mid-Willamette Valley, LBCC partners with local businesses and industries 
to enrich the community and support economic growth. More than 300 business and 
industry partners help to ensure students receive the best in workforce education for 
current and future high-tech manufacturing environments, as well as critical core 
transfer courses in a variety of disciplines such as biological sciences, business, 
engineering, and healthcare. LBCC also provides professional development, corporate 
training, small business development, and community education classes to enrich the 
lives of lifelong learners. 
 

THE REGION 
 
The Willamette River flows the entire length of the valley and is surrounded by 
mountains on three sides – the Cascade Range to the east, the Oregon Coast Range to 
the west, and the Calapooya Mountains to the south. The Willamette Valley is home to 
approximately 70 percent of the state’s population, including the six largest cities in 
Oregon. The valley's numerous waterways, particularly the Willamette River, are vital to 
the economy of the Pacific Northwest.  
 
An immensely productive agricultural area and destination of choice for many emigrants 
who made the journey along the Oregon Trail, the Willamette Valley of today is often 
considered synonymous with "Oregon Wine Country." The region boasts more than 500 
wineries amid 19,000 acres of vineyards. 
 
The main campus in Albany, the county seat of Linn County, is just minutes away from 
its beautiful, historic downtown. Nearby Corvallis, the county seat of Benton County, is 
well known as a “green” city due to its environmentally-friendly efforts, including 
enforced no-growth policies, curbing urban sprawl, and the preservation of the area’s 
small-town atmosphere. The City of Portland, the Cascade Mountains, and the Oregon 
Coast are all within a 90-minute drive. 
  

THE ROLE OF THE PRESIDENT 
 
The president serves as the chief executive officer of the College and reports directly to 
the Board of Education. The president is responsible for the overall operation and 
management of the College by initiating and directing the work necessary to fulfill the 
College’s mission through: 
 

● Promoting strong partnerships within the service area, including actively working 
with local education, government, business and industry, and community and 
civic leaders.  

● Working collaboratively within and outside the College to ensure that the College 
remains financially stable, while building consensus for common goals among 
faculty and staff in providing education and training services to students.  

● Continue visionary leadership in local, state and national policies and practices. 
● Innovate and take strategic risks in service to the College’s mission, while 

maintaining communication and collaboration to build support for change. 



 

 

● Improve student retention and completion rates. 
 

 
OPPORTUNITIES AND CHALLENGES 

The next president of LBCC will provide strong leadership with respect to opportunities 
and challenges with which the College may be presented. The president is uniquely 
positioned to develop and recommend innovative policies and practices to the Board of 
Education for their consideration that serve the best interests of the College and its 
students. The next president of LBCC will:  
 

• Address enrollment and programs that are not graduating students; assist faculty 
and staff in program marketing to improve retention and completion rates. 

• Understand the population of Linn and Benton counties, generational poverty, 
and the challenges faced in educating all generations on the idea that education 
is the biggest tool to improve standards of living. 

• Continue to promote learning through diversity of viewpoints and multiple 
perspectives. 

• Address the barriers to student success outside of the classroom, such as 
childcare costs and housing insecurity.  

• Increase specialized training to meet the local needs of employees and provide 
additional CTE programs where jobs are open/plentiful.  

• Increase both public and private resources, including working with the state 
legislature to increase funding, fundraising, and bolstering current and new 
partnerships with businesses. 

• Advance student success initiatives and the academic mission of the College by 
further developing a well-credentialed faculty focused on teaching and learning.  

• Promote professional innovation among faculty and staff and continue to work 
collaboratively to create a shared vision for LBCC.  

• Continue to develop the priorities of the College to serve the needs of the 
community. 
 

 
PREFERRED CHARACTERISTICS 

 
LBCC seeks an individual who is an effective communicator, a tireless ambassador and 
advocate for the College, and a thoughtful and intentional administrator. The preferred 
characteristics include: 
 

• A student focused leader who will provide bold, innovative and inspirational 
leadership to the LBCC community.  

• A relationship builder who will work collaboratively and offers unbiased support to 
all constituents.  

• A deep commitment to inclusion, equity and social justice and applies this 
commitment to the community and student experience. 

• Demonstrated ability to develop new and innovative approaches to increase 
access and completion. 



 

 

• Demonstrated ability to secure funding for high-quality academic and workforce 
development programming, student experiences, technology, and infrastructure. 

• Demonstrated ability to work with the college’s and other foundations and lead 
efforts to generate external resources from donors, grantors, and private and 
non-profit organizations and foundations.   

• A forward thinker with strong strategic planning experience. 
• Transparent in decision making and values employees and their expertise.  
• Commands a deep understanding of data and its use in higher education and 

has the ability to review data and analytics to best serve the LBCC community.  
• A politically savvy collaborator who has experience working with a state 

legislature.  
• Demonstrated ability to work with a governing board.  
• Demonstrated ability in negotiations and employee contracts.  
• Understanding of generational poverty, hunger and housing insecurity. 
• Knowledge and appreciation of accreditation processes and standards. 
• Demonstrated success with school district partnerships, dual enrollment and 

articulation agreements to support recruitment and enrollment of students. 
• Understanding and leadership ability to encourage innovation and need for 

effective instructional and administrative technology support systems.  
• A demonstrated track record of strong ethical decisions, honest leadership, and 

strong morals and character; displays integrity and compassion.  
• The ability to create lasting change by building a sense of urgency, creating 

strong plans and strategies, collaborating and listening to all constituents, and 
implementing and evaluating change initiatives with accountability-focused data 
and evidence. 

 
QUALIFICATIONS 

 
● Master’s degree required, Doctorate or equivalent is preferred. 
● An extensive background and experience as a senior level administrator is 

required.  
 

 
 


